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Ob je c t ive

By the end of this session 
participants will  be able to 
describe innovative teaching 
strategies which utilize the 
culture of health framework 
to promote health equity and 
diversity. 
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Re la t e d  
Cu lt u re  o f 
He a lt h  
P rin c ip le s

◦ #1 Good health flourishes 
across geographic, 
demographic, and social 
sectors 

◦ #5 No one is excluded
◦ # 7 Health care is efficient 

and equitable
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““…Though I lack the art

to decipher it,

no doubt the next chapter

in my book of transformations

is already written.

I am not done with my changes.”

Stanley Kunitz, 
The Layers
https://www.poetryfoundation.o
rg/poems/54897/the-layers

https://www.poetryfoundation.org/poems/54897/the-layers


Evid e n c e  -b a s e
Why talk about equity in health 

p ro fe ssio n s e d u ca t io n  ?
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Cu lt u ra l 
Alig n m e n t  
Re s e a rc h  
La u rie , e t  a l

◦ “How ca n  t h e  co m m o n ly 
u n d e rst ood  co n ce p t s  o f 
cultural identity (e .g ., e t h n ic  
o r re lig iou s; le sb ia n , g a y, 
b ise xu a l, t ra n sg e n d e r p lu s; 
m ilit a ry, e t c .) a n d  
organizational culture b e  
h a rn e sse d  t o  d e ve lop  a  Cu lt u re  
o f He a lt h ?”
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Cu lt u ra l 
Alig n m e n t  
Re s e a rc h : 
Th e m e s

La u rie  T, M.,e t a l

◦ Equity requires integration, collaboration, 
and thinking about health equity from a 
broader perspective than just health or 
resolving health disparities.

◦ Equity is often addressed in silos , which 
impedes progress toward a unified goal of 
health equity for all.

◦ Structural inequity among organizations 
serving different communities can pose a 
barrier to progress .

◦ Ad d re ssin g  e q u it y t a ke s  t im e  a n d  e ffo rt .
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Re c o m m e n d a t io n s

La u rie  T, M.,e t a l

◦ “Institutionalize p ra c t ice s  t h a t  
ensure ongoing input from 
marginalized populations ”

◦ “Develop strategic approaches 
and tools fo r u se  b y t h o se  w h o  
a re  in t e re st e d  in  p u rsu in g  w o rk in  
t h e  Cu lt u re  o f He a lt h  fra m e w o rk.”
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Cre a t in g  a n  In c lu s ive  
Te a c h in g  

En viro n m e n t

Principles and Strategies
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Eq u it y a n d  
In c lu s io n  
Effo rt s  a t  
DUSo N:  
Bu ild in g  
A COH 
Fra m e w o rk

◦ Diversity and  inclusion strategic 
planning initiative (2014)

◦ Racial Equity Institute Training 
(2015)

◦ Training for Holistic Admissions 
review for academic nursing 
programs (2017) 

◦ Dean’s Diversity conversations
◦ Teaching for Equity Fellowship

(TFEF) (2017/18)(2018/19)
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Se t t in g  t h e  s t a g e

◦ “Trustworthiness ”
◦ Culturally relevant 

pedagogy (critical 
consciousness) 



An t i-ra c is t /
in c lu s ive  
p e d a g o g y: 
Th e  
p ro c e s s
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“We must believe in our 
sameness, while endeavoring 

to understand the depth of our 
differences. 

Tema Okun
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To o ls  a n d  
St ra t e g ie s  

Active listening

St o ry-t e llin g -
p a ire d  lis t e n in g

DISC analysis -
d e t e rm in in g  
in d ivid u a l 
p e rso n a lit ie s  
t h a t  m a ke  u p  
g ro u p s

Re fle c t io n  
jo u rn a ls

Civility scenarios

Project Implicit 

“I Believe” paper

“Who I Am” poem

The Privilege 
Walk

Poverty 
Simulations

Films (e.g. The 
Single Story) 

Cu lt u ra lly 
re le va n t  
sca ffo ld in g

Se t  t h e   s t a g e  
e a rly: Cle a r 
va lu e s  a n d  
e xp e c t a t io n s in  
t h e  c la ssro o m

Sa fe t y a n d   
Co m p a ssio n  in  
t h e   le a rn in g  
e n viro n m e n t
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“Learning is both an 
intellectual and a spiritual 

endeavor. 
(TFE facilitator)
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THANKS!
Any questions?

Ire n e .fe lsm a n @d u ke .e d u



CREDITS

Teaching for Equity Fellowship  (TFEF) Program facilitators: 

Dr Tema Okun

Dr . Krista Robinson -Lyles 

w w w .h op e e d g rou p .o rg

Barbara Lau Dire c t o r, P a u li Mu rra y P ro je c t

w w w .p a u lim u rra yp ro je c t .o rg

La u rie  T, M., Lin n e a  W a rre n , M., Sa ra h , W ., Jo ie  D, A., & An it a , C. 
(20 18 ). How  cu lt u ra l a lig n m e n t  a n d  t h e  u se  o f in ce n t ive s  ca n  
p rom o t e  a  cu lt u re  o f h e a lt h : s t a ke h o ld e r p e rsp e c t ive s . Rand 
health quarterly , 7(2), 5. 
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http://www.hopeedgroup.org/
http://www.paulimurrayproject.org/


W h o  I Am : 
P e rs o n a l 
re fle c t io n  & 
re la t io n s h ip  
b u ild in g

(Ta b le -t o p  
a c t ivit y) 
Eq u it y Lit e ra c y In s t it u t e
w w w .e d c h a n g e .o rg

Write a poem 
t h a t  d e sc rib e s  
w h o  yo u  a re .

Th e  firs t  w o rd s 
o f e a ch  lin e  
m u st  b e : 

“I AM”

(5”)

◦ Re a d  o r 
sh a re  p a rt s  
o f yo u r 
p o e m  w it h  
t h o se  a t  
yo u r t a b le

◦ Exp la in  
w h y t h is  
h o ld s  
m e a n in g  
fo r yo u

◦ (10 ”)

◦ Ch o o se  
o n e  o r t w o  
lin e s  t h a t  
b e st  
d e sc rib e  
yo u : W rit e  
o n  a  s t rip  
o f p a p e r

◦ Cre a t e  a  
p o e m  a t  
yo u r t a b le  
u sin g  
t h e se  lin e s  
(10 ”)

◦ REP ORT 
Ou t  (10 ”)
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